Afghanaid
Job Description

	Job title
	Enterprise and Business Development Officer 

	Project Name
	Development of High Value Horticulture and Apiculture

	Accountable to
	Enterprise & Business Development Specialist  

	Responsibility for
	Technical Support

	Work base
	Project Office Kishm Badakhshan

	Length of Contract 
	39 months

	Travel requirements
	Up to 80 percent of month time travelling to project area Keshm district


The Organisation

Afghanaid is an international NGO (www.afghanaid.org.uk), registered in the UK, specializing in Afghanistan since 1981. Afghanaid has been assisting and facilitating people-driven processes of emergency assistance, recovery and development to address rights, entitlements and fundamental needs of Afghans in some of the most remote areas of the country for nearly three decades. The Head Office is located in Kabul. Afghanaid works in four provinces, namely Badakhshan (north-eastern region), Samangan (northern region), Ghor (western region) and Nuristan (eastern region). 18 district offices and 4 provincial offices serve these provinces, which are well resourced with experienced and skilled Afghan women and men staff, with management support and technical guidance provided by a roving team of senior national and international sectoral specialists and managers based in Kabul.  

The Role
The purpose of the position is to assess and develop high value bee keeping component in the project and to develop an implementation plan. Provide intensive technical training and support to the selected entrepreneurs involved in bee keeping and its marketing. 

Prepare monthly, quarterly, annual work / budget plans and technical progress reports
Key Responsibilities:
Reporting directly to the Enterprise and Business Development Specialist, the position holder will be will be responsible for the following key areas of responsibilities: 
1. Coordinate implementation of  Micro enterprise and Marketing activities in the program area in line with the aspects of value chain development, business association, business development services (BDS) and vocational training. Coordinate in organising the area level workshops, training events etc, providing logistics and translation support for the events.

2. Identify, develop and facilitate implementation of Skill development programme both for women based enterprises as well as Vocational Trainings.
3. Developing cutting edge curriculum for all skill development programme. Collaborate with other stake holders to avoid duplication and over lapping, bring in new and challenging ideas, trades and training skills, facilitate exposure visits and higher level training of trainers, develop a databank and pool of skilled trainers, etc. Convert the trainees into successful enterprise groups.
4.          Explore enterprise opportunities that contribute to the creation of employment and income for the people at the area/district level 

4. Facilitate greater role of women in enterprise management/women managed enterprises in regards to change in role, taking up challenging work, ownership of income, bank accounts reflecting in higher level of status in the family, greater role in decision making, etc.    

5. Developing Grading & Monitoring Tools for Enterprises, Establishing monitoring indicators through planning process for efficiency, effectiveness and impact of enterprises, Setting systems to collect information relating to the set indicators, collecting, recording and analyzing information, evaluation on the basis of the analyses and suggesting corrections /changes in management and running of enterprises if required for furthering the development.

6. Networking with Government agencies, INGOs, NGOs, CBOs, Business Houses, Banks and other service providers for Institutional Strengthening this also includes Identification, Assessment and Engagement with NGOs, CBOs, in regards to Enterprise Development .Support the sector management in liaising and maintaining good relationship with AAD partners including business associations, cooperatives, chamber of commerce, government agencies other donor program, supporting agencies  etc operating in the program area.

7. Liaison and network with Provincial/District authority in Vocational Training and other Enterprise Programme for collaboration, coordination and participation.  


Key Skills and Competencies 
1. Bachelor degree in Business Management/Entrepreneurship/Veterinary Sciences/Agriculture from an institute of repute and  at least three years related work experience

2. Applied knowledge of market development methodologies

3. Experiences in Agriculture/Horticulture based Value Chain Businesses and Animal Husbandry – especially Poultry farming, Honey Bee Keeping & Marketing is highly desirable.

4. Excellent English written and verbal skills    

5. Demonstrated ability to work under pressure and meet tight deadlinesAbility to critically analyze and provide constructive recommendations   

6. Good team player with ability to build and maintain collaborative relationships with colleagues  

Willingness to live and work in a remote zone    

How to apply:

Please note that this position is contingent upon funding.  Only applications that address the stipulated duties and meet the required qualifications will be considered.  Applicants are requested to submit their CVs along with a cover letter explaining suitability for the position to Masooma Faize, Human Resources Officer at mfaizi@afghanaid.org.uk
Deadline for submission is 26th January 2012.  
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